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Following the announcement September 11th, 2016 that our minister, whose main ministry is worship
leadership and pastoral care, planned to retire June 30, 2018 a Joint Needs Assessment Committee was
established. This committee was to review St. Martin’s ministry and the perceived needs of the
congregation. Two members of River Bend Presbytery, Lindsay Mohn and Sheila Lavender, provided
excellent guidance and advice throughout the needs assessment process. We also received invaluable
help form Cathy Anderson and Ken Glover who assisted us with formatting of the report and preparing the
survey.
To prepare for the Search process the JNAC surveyed the congregation, various committees, staff and the
ministers for their input as to the needs of St. Martin’s United Church.

Profile 1 - Community Profile
Saskatoon is a major urban centre located on the mixed-grass prairie region on Treaty Six Territory in
Saskatchewan. We are situated along the South Saskatchewan River. Saskatoon is Saskatchewan’s
largest city with a population of 246,376 as of 2016. A number of satellite communities exist within an hour’s
drive, so the metropolitan population is over 350,000.
The Saskatoon area was inhabited long before any permanent settlement was established, to which the
ongoing archaeological work at Wanuskewin Heritage Park and other locations bears witness. Canada’s
First Nations population has become increasingly urbanized, and nowhere is that more apparent than in
Saskatoon. Saskatoon has the second highest percentage of First Nations population among major
Canadian cities.
In terms of diversity, according to the 2001 census, 85.4% of the city’s population was Caucasian, 8.9%
was Aboriginal, and less than 5% belong to other visible minority groups. These statistics have changed
considerably in the last few years as many refugees and new Canadians now call Saskatoon home. There
is an active LGBTQ community in Saskatoon. The LGBTQ Centre is located in the heart of the city and
offers a wide variety of programming and support and recreational opportunities.
Saskatoon is a commercial, educational, health, and arts hub for the province of Saskatchewan. We have a
diversified economy that includes mining, energy, manufacturing, transportation, life sciences, and
agriculture.
Three hospitals service Saskatoon and provide specialty care for the province. The Children’s Hospital of
Saskatchewan is currently under construction and is scheduled to open in 2019.
Educational opportunities are plentiful in Saskatoon, which has excellent elementary and high schools. Both
public and private school boards are committed to individualized programs to meet the needs of all children.
This includes enriched learning, special needs, and language immersion.
Saskatoon has several postsecondary educational facilities, including the University of Saskatchewan (U of
S), which is a research-intensive institution and a member of the U15, a group of the top 15 research
universities in Canada. This picturesque campus has world-class research facilities, including the Canadian
Light Source. In addition, Saskatchewan Polytechnic is an institution recognized for post-secondary
technical education and skills training. It has programming that touches every sector of the economy.
We enjoy a thriving arts community in Saskatoon. The air is filled with jazz, symphony, choral, ethnic, and
popular music, while theater and all types of dance engage residents and visitors alike. We have many
attractions, including the Western Development Museum, Wanuskewin Heritage Park, Saskatoon Forestry
Farm Park and Zoo, the Children’s Museum, and Persephone Theater, just to name a few. Construction is
underway for the Remai Modern Art Gallery of Saskatchewan.
Saskatchewan experiences four distinct seasons, with temperatures ranging from above 25ºC in July to
below -25ºC in January. Summer or winter, Saskatoon has many sports and activities to choose from, as
the Living Saskatoon website explains:
In the summer, Saskatoon’s pristine trails and pathways buzz with activity – from cyclists,
to joggers, to those simply going for a leisurely afternoon stroll. Golfers have plenty of great
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courses to choose from, and the South Saskatchewan River welcomes rowers and
paddlers alike.
When the temperature drops, the activity doesn’t stop. Saskatoon boasts several crosscountry skiing trails, a public outdoor skating rink on the riverbank and several indoor
skating and curling rinks.
As for spectator sports, the Saskatoon Blades junior hockey team draws the crowds to
Credit Union Centre and the University of Saskatchewan Huskie Athletics attract fans from
across the province for their competitive sports, including: basketball, hockey, volleyball,
track and field, cross country, wrestling, football and soccer.
In addition, Saskatchewan Rush Lacrosse has also recently come to Saskatoon.
If you’re thinking about a winter getaway vacation or are off to see family, the John G. Diefenbaker
International Airport is a full-service airport, with all major carriers operating out of the facility.
St. Martin’s United Church is located in the Adelaide-Churchill neighbourhood. This neighbourhood is an
established community of low density, single-family dwellings with parks, schools, a library, an outdoor pool,
parks, and shopping centers. There are two newer communities near St. Martin’s: Stonebridge and the
Willows. Stonebridge is a more recent residential and commercial development that was established in the
last ten years. Stonebridge provides higher-density housing for a more affluent younger population.
Condominium developments and apartments are intermingled with townhouses and single-family dwellings.
The Willows is a more affluent, low-density housing development.
St. Martin’s is actively committed to improving our local community by maintaining awareness of our city
and surrounding neighbourhood. As an avenue for growth in our outreach, we have had discussions on
reaching out to marginalized groups and newcomers within our area. Our hope is to find positive methods to
affirm, to offer support, and to attract folks to a place of meaningful worship.
Sources for this section:
City of Saskatoon (https://www.saskatoon.ca/)
Living Saskatoon (http://www.livingsaskatoon.com/culture-and-recreation/sports-and-activities/)
Saskatoon School Board City of Saskatoon website (www.saskatoon.ca)
Tourism Saskatoon (www.tourismsaskatoon.com)
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Profile 2 - Pastoral Charge Profile

VISION
St. Martin’s United Church
strives to be a thriving,
growing, and welcoming faith
community. Following in the
path of Jesus, we seek to live
faithfully in the midst of
everyday life

MISSION
St. Martin’s United Church
publicly affirms that diversity
is truly a gift of God and that
all people belong here. We
commit to living in right
relationship with our Creator,
ourselves, and the wider
community

VALUES:
We:

 Nurture Christian faith, purpose and joy
 Embrace diversity and welcome all, regardless of age, gender, race, nationality, ethnicity, physical
or mental ability, culture, education, economic status, family status, sexual orientation, or gender
identity
 Care for each other through all stages of life
 Strive to be a justice-seeking and compassionate community
 Provide opportunities for fellowship and service
 Embrace the mysteries and challenges of life
 Share our faith journey
 Strive to live with respect in creation

SYNOPSIS OF LOCAL DENOMINATIONS:
River Bend Presbytery is a large area with more than fifty churches of various denominations. As part of
River Bend Presbytery, St. Martin’s United Church is situated on the south-east side of Saskatoon.
St. Martin’s has a mutual and respectful relationship with other United Churches within Saskatoon. We
partner with the nearby Mennonite church occasionally for ministry exchanges and educational events.
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SYNOPSIS OF COMMUNITY OUTREACH:
St. Martin’s United Church is active in outreach within the congregation, the community, and the broader
church, and throughout the world. Our mission is to provide information to the congregation about social
justice concerns and needs in the local and wider communities and to organize opportunities for the
congregation to respond to those needs.
The following are some of the ways in which St. Martin’s is involved in active outreach:
 Lunch and Learn (opportunities for spiritual and knowledge growth)
 Dedicated monthly offering for the Saskatoon Food Bank
 Participation in Coldest Night of the Year walk
 Advent tree dedicated to local community needs
 Collection of outer wear to support local needs
 Refugee sponsorship (several families have been sponsored and supported over the past 5 years)
 Involvement in the Integrated Community Ministry
 Participation in Essential Voices (a program to provide part-time employment for individuals living
in poverty to break down barriers and challenge stereotypes)
 10% of St. Martin’s budget is dedicated to the Mission and Service Fund of the UCC
OUR CHURCH FAMILY:
St. Martin’s congregation members come from the areas surrounding the church, more distant
neighbourhoods within Saskatoon, and from bedroom communities (i.e., Martensville and Warman). St.
Martin’s is an Affirming Ministry and we are committed to being an open church, inclusive of all lifestyles,
ethnicities, financial statuses, and motilities.
Demographically, the church is predominantly Caucasian and all age groups are represented. Individuals
under 18 years of age and individuals over the age of 61 years comprise 20% and 40%, of attendees,
respectively. It is a friendly one-point charge that serves approximately 310 families.
St. Martin’s holds two services each Sunday morning for most of the year. A single worship time is held
each Sunday during the summer months and we partner with Grace Westminster United Church for shared
ministry over the summer. The order of service and words for prayers and songs are projected onto a large
screen for both services. The service at 11:00 a.m. is an alternative service format, with the Contemporary
Singers and the Worship Band providing most of the music leadership. The atmosphere is relaxed and
welcoming. Average attendance for this service is about 150 people per week. An average of 75 people of
all ages attend the 9:30 a.m. service, which follows a more traditional order of worship. The Sanctuary
Choir, the Worship Band, and the Contemporary Singers provide music leadership for this service on a
rotating basis.
Our motto is: Children Welcome, Noise Expected. We welcome children to be part of services. There is an
unstaffed nursery for youngsters and parents who wish to use it. A vibrant Sunday School programme
meets the educational needs of children aged 3 to 10, and older students enjoy junior and senior youth
group programming. There are currently about 45 children registered in Bible Adventures. The children are
using an adaptation of the Seasons of the Spirit resource.
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St. Martin’s has a number of innovative programmes with the children, such as the Faith Friends
programme that pairs an adult and a child from the congregation. This ministry has led to a number of new
friendships between adults and children, and has even resulted in some children going to sit with their Faith
Friends during worship services instead of remaining with their families. St. Martin’s is host to Day Faith
Adventures. These are day-long camps for children when schools are closed for teachers’ professional
development. St. Martin’s provides an annual Vacation Bible School during the summer months.
There are about 12 senior youth and 12 junior youth registered in St. Martin’s youth groups. Many of the
youth group members have participated in wider church events such as local youth rallies, the GO! Project
and an exposure and outreach trip to Cuernavaca Mexico. These experiences have been transformative for
the youth involved, so much so, that adults from the congregation organized their own Quest Mexico
experience in Cuernavaca! In 2015, St. Martin’s participated in an exchange with Incheon presbytery in
South Korea. This has been a spiritually enriching experience for both congregations.
Members of the church participate in many weekday activities as well. There are several small groups
running at any given time, including Bible study, a book club, a games group, a movie discussion group,
and others. St. Martin’s has a supportive UCW that caters functions and raises funds for the work of the
church.
An Affirming Ministry working group was formed in 2010 to lead the congregation in learning about what it
means to be an affirming congregation. We officially became an Affirming Congregation in 2014. The
original committee remains active in helping the congregation to learn about and to celebrate diversity in all
its forms.
St. Martin’s is alive with many opportunities for active involvement in fun, fellowship, and faith experiences.
Volunteers are committed and this is what allows St. Martin’s to host suppers, a Mammoth Garage Sale in
the spring, educational events, and small group ministries.
A BRIEF HISTORY OF ST. MARTIN’S:
In the late 1950’s, many parents in this rapidly growing area felt the need for a Sunday School, and a
committee formed for the purpose of founding a place for Sunday School and worship services. On March
2, 1957, a church school was established with 134 students, and worship services began in the church
school on May 12, 1957. Two years later, the Saskatoon Presbytery granted approval for St. Martin’s to
constitute a congregation, and an Official Board was elected. By the end of 1960, worship services were
being held in the newly constructed “multifunctional” building on the corner of Clarence Avenue and Wilson
Crescent.
Over the years, new additions and new technology have improved the original building, and new worship
formats have been incorporated. Two adult choirs (the Sanctuary Choir and the Contemporary Singers), a
children’s choir (Little Voices United), a worship band, and a handbell choir (St. Martin’s owns five octaves
of handbells) rotate service and rest Sundays so that all congregation members can enjoy music each
group offers. St. Martin’s website provides general information about the church and posts the weekly
“messenger” newsletter, the longer quarterly newsletter, and the worship services in print or audio formats
(whichever is available).
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St. Martin’s has called many ministers over the years and has had a team ministry for the past 22 years. St.
Martin’s has a current ministerial staff complement of Michael Webster (ordained) and Keith Hall (candidate
for diaconal ministry) and Darren Wooff (ordained). The ministerial staff, the office administrator, and the
custodian comprise the staff team, whose expertise and leadership is invaluable.
Representatives from the Affirming, M&P, Worship, Outreach, Property, Finance, Long Range Planning,
UCW, Christian Education, and Stewardship committees serve on the Official Board along with the
executive members, Presbytery representatives, and members at large. The committees meet
independently, and the Official Board meets every two months in a council format.
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Profile 3 - Resource Profile
BUILDING AND EQUIPMENT:
Sanctuary: The sanctuary is a large multipurpose room with stackable chairs. It is used for worship
services and many other functions, including concerts and workshops, and it is also rented
to various groups.
Wheelchair Accessibility: In addition to the wheelchair-accessible washroom, there is an elevator
that provides access to both levels of the church. A ramp also provides access to the
upper level of the church. A new front entry has recently been constructed.
Offices: There are four staff offices on the main floor of the building. A photocopier and printer are
available in the administration office. All staff are provided with laptop computers.
Kitchen: The kitchen is fully equipped and contains an air conditioner and an industrial
dishwasher.
Lounge: The lounge area has comfortable seating and a small library. It is used as a meeting
space, as well as a place for coffee and conversations following Sunday services.
Basement: The basement consists of an open area and several small rooms. The Alerces Spanish
School (preschool, kindergarten, and grade 1) occupies this area on weekdays. St.
Martin’s children and youth have classes there on Sundays.
Bathrooms: The main floor has one wheelchair-accessible washroom. There are additional
washrooms in the basement.
Parking: There is parking available on the south side of the building and there are community
parking spots in the back alley adjacent to the church. Additional parking spots will be built
north of the building following construction of the adjacent firehall.
Other: The congregation has supported many improvements to the older building and continues to
do so, to see that current codes and standards are met. New windows were recently installed
throughout the building and a new front entrance was constructed in 2016. An envelope analysis
was done several years ago and the structural needs of the building were evaluated. A detailed
report is available. St. Martin’s has been raising funds in order to be able to address ongoing
building needs.
FINANCES:
General: The 2016 audited financial statements are attached.
Rentals: A number of different groups rent rooms in the church; some regularly and some on a
casual or one-time basis. St. Martin’s major renter is the Spanish school. The church
receives approximately $30,000 yearly from rentals.
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Personnel:
Ministerial staff: St. Martin’s paid staff currently consists of two full-time ministerial positions
and one ministerial position at 84.6%.
Office Administrator: The office administrator receives pay for 30 hours/week.
Custodian: The custodian is paid for 30 hours/week. There is also a paid Sunday morning
custodian.
Honoraria: Several volunteer positions are provided modest monthly honouraria.
Volunteers: Although St. Martin’s has a strong group of committed volunteers, increased
participation from a wider variety of people is always needed and welcomed.

8

Profile 4 - Minister # 3
This minister will function as a full time member of the St. Martin’s United Church ministry team.
This position will have the primary responsibility for worship leadership and `pastoral care. The person
must have knowledge of, or experience with the ethos of the United Church of Canada. It is important for
the minister to have a sense of calling as the congregation continues to build and enhance the
programs of St. Martin’s and God’s community.

Areas of Responsibility
1.

Worship and Preaching
• Primary responsibilities
• Regular Preaching and worship leadership.
• Including Special service planning throughout the year.
Shared responsibilities
• Worship planning, including consultation with the Ministry team, choir directors and Worship
Committee. Including tasks such as preparing Power Point presentations, leading children’s
time and other activities that enhance worship
• Offer sacraments of Baptism and Communion
• Actively recruit and encourage lay involvement and participation in service
• Provide Worship leadership for funerals and wedding
• Provide Worship leadership at various nursing homes

Time Requirement: (40%)

2. Congregational Care & Faith Development
Primary Responsibilities
• Provide emotional and spiritual support to members of the congregation with particular focus
upon certain segments as determined in consultation with other members of the ministry team
according to the congregation’s needs and the particular gifts and skills of each member of
the ministry team
Shared responsibilities
• Pastoral Counseling
• Hospital, care home and shut-in visitation
• Baptismal visits
• Funeral visits and services
• Wedding and wedding preparation
• Provide leadership and support to confirmation classes for all ages in conjunction
with the youth minister
• Provide support for congregational family events
Time Requirement: (30%)
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3. Presbytery, Conference and Wider Community
•
•
•
•

Participation in the life and work of the wider church.
Will be a member of River Bend Presbytery
Consulting with M&P Committee relating to committee work, service on standing
committees and outside commitments
Provides Educational and supervisory instruction to ministry students as approved by
the M & P committee

Time Requirements: (10%)
4. Administration
• Regular meetings with staff and support personnel to consult and clarify expectations and
programming
• Regular meetings with ministerial staff for support, and program planning
• Communications: letters, phone calls, emails
• Planning and preparation for meetings
• Attending church Board meetings as an ex officio member
• Acting as ex officio member of other committees. Committee involvement should be
distributed across ministerial staff, with consideration given to areas of responsibility and
interest
• Chair of Trustees
• Day-to-day support of and supervision of the office personnel.
Time Requirement: (20%)

5. Study Time and Personal Care
• Care for your own spiritual well being through regular times of rest, reflection and study
• Consult with M&P to arrange blocks of time for continuing education, including such activities as
retreats, conferences, and reading weeks. Entitled to 3 weeks of education and study leave per
year
• Consult with M&P to arrange blocks of time for personal vacation and Sundays off. Entitled to
one month of annual vacation, inclusive of 5 Sundays.
• Entitled to sabbatical leave as per UCC policy and St. Martin’s United Church policy
Time Requirement: Variable

6. Accountability
• The minister is in a covenant relationship with St. Martin’s United Church and is accountable to
River Bend Presbytery
• The Minister works closely with the Official Board and other assigned committees
• An annual performance review will be performed by the M & P committee on behalf of the
Official Board
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Profile 5 - Skills Description
•
•
•
•
•
•
•
•
•
•
•
•
•
•

This position is suitable for an Ordained Minister who has
Strong leadership skills.
Strong preaching and worship leadership
Relates sermons to scriptures and to congregants lives
Skills in developing and leading programs
Strong competencies in pastoral care and spiritual care
Relates to people of all ages and is supportive of children and youth programming
Commitment to ongoing education.
Strong organizational and implementation skills.
Effective communication and interpersonal skills.
Is a team player.
Is computer literate.
Is genuine, open and relaxed, with a sense of humour
Manages time effectively while contributing to the growth of St. Martin’s United Church
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Profile 6 - Terms of Call

Remuneration:
•
•
•
•
•

Salary according to the United Church of Canada salary scale + 15% (United Church of
Canada guidelines).
Contributions to benefits such as pension, CPP, and EI.
Cost of basic home telephone ($360 per year).
Mileage on church business at a rate of $0.39/km.
Cost of Living Group 4

Other Benefits:
•
•
•
•
•

Continuing Education: three weeks and up to $1,374 in costs per year.
Vacation: one month per year.
Discretionary Sundays: negotiable.
Administrative Assistant: 3/4 time; serves all staff.
Sabbatical Leave: eligible after five continuous years of service.
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Sunday Worship Services
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Youth Programming/Adult Education/Pastoral Care/ Administration

Outreach/ Refugee/Ecumenical Relations

Music Programs/Work of the wider church/Stewardship & Financial Planning
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The importance of each to the life and work of St. Martin’s.
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Please consider the following and rate the importance of each to the life and work of St. Martin’s.
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0%

5%

10%

15%

20%
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Appendix 1 - Minister #1

General Description
This minister will function as a full time member of the St. Martin’s United Church ministry team.
This position will have the primary responsibility for spiritual and educational needs of children
and their families, outreach and justice initiatives and activities and the leadership of small groups.
The person must have knowledge of, or experience with the ethos of the United Church of Canada.
It is important for the minister to have a sense of calling as the congregation continues to build and
enhance the programs of St. Martin’s and God’s community.
Areas of Responsibility
1. Children’s Ministry & Faith Development
Primary Responsibilities
• Provide for the spiritual and educational needs of children (newborn to age
12) and their families through the development of suitable programs and activities which
are:
o Educational as well as recreational
o Empowering of children
o Encouraging children in their personal faith development and expression of their
faith through worship experiences, such as Bible Adventures, other organized
events such as drama or music
• Provide emotional and spiritual support to children and their families
• Provide for leadership development and support of persons volunteering in the area of
children’s ministry
• Coordinate and lead occasional small groups studies/sessions
Shared responsibilities
• Provide support for congregational family events
• Provides leadership with Minister II in initiating and/or leading joint activities with
youth and children as well as intergenerational activities
Time Requirement: (35%)
2. Preaching and Worship
Shared responsibilities
• Occasional Worship leadership planned in consultation with the other Ministry team,
choir Directors and Worship Committee
• Offers sacraments of Baptism and Communion
• Provide occasional Worship leadership for funerals and weddings
• Provide occasional Worship leadership at various nursing homes
• Promote children’s involvement in worship and contributes to the development of
intergenerational services
Time Requirement: (10%)
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3. Congregational Care & Outreach
Primary Responsibilities
• Provide ministry staff support to Outreach and Refugee Committee and their work of outreach
and social justice at St. Martin’s, local, national and global levels
• Provide ministry staff support to Long Range Planning Committee in their work of
congregational future visioning.
Shared Responsibilities
• Development and support for small group ministry.
• Provide leadership in the attraction and retention of new members and adherents
• Provide leadership for Bible Study and small groups for all age groups
• Works with the Ministry team in developing and supporting both age-specific and
intergenerational programs and events for the congregation
• Pastoral Counselling
• Hospital, care home and shut-in visitation
• Baptismal visits
• Funeral visits and services
• Wedding and wedding preparation
Time Requirement: (30%)

4. Presbytery, Conference and Wider Community
Primary Responsibilities
• Participation in the life and work of the wider church will be taken seriously
• Will be a member of River Bend Presbytery
• Consulting with M&P Committee relating to committee work, service on standing
committees and outside commitments.
Time Requirement: (10%)

5. Administration
Primary Responsibilities
• Regular meetings with staff and support personnel to consult and clarify expectations and
programming
• Regular meetings with ministerial staff for support, and program planning
• Communications: letters, phone calls, emails
• Planning and preparation for meetings
• Attending church Board meetings
• Acting as ex-officio member of other committees. Committee involvement should be
distributed across ministerial staff, with consideration given to areas of responsibility and
interest.
Time Requirement: (15%)
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6. Study Time and Personal Care
Primary Responsibilities
•
•
•
•

Care for your own spiritual well being through regular times of rest, reflection and study
Consult with M&P to arrange blocks of time for continuing education, including such activities as
retreats, conferences, and reading weeks. Entitled to 3 weeks of education and study leave per
year
Consult with M&P to arrange blocks of time for personal vacation and Sundays off. Entitled to
one month of annual vacation, inclusive of 5 Sundays. .
Entitled to sabbatical leave as per UCC policy and St. Martin’s United Church policy annual
performance review will be performed by the M & P committee on behalf of the Official Board

7. Accountability
• The minister is in a covenant relationship with St. Martin’s United Church and is accountable to
River Bend Presbytery
• The Minister works closely with the Official Board and other assigned committees
• An annual performance review will be performed by the M & P committee on behalf of the
Official Board

18

Appendix 2 - Minister #2
General Description
This minister will function as a full time member of the St. Martin’s United Church ministry team.
This position will have the primary responsibility for Youth and Young Adult Ministry and Christian
Education. The person must have knowledge of, or experience with the ethos of the United
Church of Canada. It is important for the minister to have a sense of calling as the congregation
continues to build and enhance the programs of St. Martin’s and God’s community.
Areas of Responsibility
1. Youth and Young Adult Ministry
Primary Responsibility
• Provide for spiritual and educational needs of youth and young adults through the development
of suitable programs and activities, which are:
• Educational as well as recreational
o Including providing suitable programs and activities for them throughout the year
o Empowering of youth and young adults
o Empowering of youth and young adults in personal faith development and expressing
their faith through worship experiences
• Works with assigned committees to develop local youth leadership and participation of youth
and young adults within the local congregation and the wider church, such as Presbytery,
Conference, nationally and internationally.
.
Time Requirement: (40%)
2. Preaching and Worship
Shared responsibilities
• Occasional worship leadership planned in consultation with the Ministry team, choir directors
and Worship Committee.
• Relates sermons to scripture and to congregant’s lives.
• Actively recruit and encourage lay person’s involvement in worship leadership.
• Participate in Sacrament of Communion
• Special service planning throughout the year
• Provides occasional Worship leadership for funerals and weddings
• Provides occasional Worship leadership at various nursing
• Promotes youth involvement in worship and contributes to the development of intergenerational
services
Time Requirement: (10%)
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3. Congregational Life & Pastoral Care
Shared Responsibilities
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•

Provide pastoral care to youth and young adults and their family and friends within the
congregation and community as appropriate
Provide Leadership with Minister 1 in initiating and/or leading joint activities with youth and
children
Provide pastoral care, in conjunction and cooperation with other members of the ministry
team, to members of the congregation, including hospital and home contact and other contact
as may be requested. This would include visitation to newcomers and those who have
“dropped out” of regular attendance
Work with the ministry team in developing and supporting age-specific and intergenerational
programs and events for the congregational family
Provide staff support to Ministry by Phone, Lay Pastoral Visitors and Prayer Shawl Ministry
Provide leadership in identifying and welcoming newcomers to St. Martin’s
Provide leadership in the attraction and retention of new members and adherents
Provideleadership for volunteers, referring individuals to committees or providing the
information necessary for performing the task(s) where no committee exists as well as
assessing the skill sets of congregational members, adherents and newcomers
Provide ministry staff support to the Christian Education committee with specific emphasis on
events for adults
Provide leadership for Bible Study and small groups for all age groups
Development and support for small group ministry
Work with the Ministry team in developing and supporting both age-specific and
intergenerational programs and events for the congregation
Pastoral Counselling
Hospital, care home and shut-in visitation
Funeral visits and services
Wedding and wedding preparation

Time Requirement: (40%)

4. Presbytery, Conference and Wider Community
• Participation in the life and work of the wider church
• Will be a member of River Bend Presbytery Consulting with M&P Committee relating to
committee work, service on standing committees and outside commitments.
Time Requirement: (5%)
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5. Administration
Shared Responsibilities
• Regular meetings with staff and support personnel to consult and clarify
expectations and programming
• Regular meetings with ministerial staff for support, and program planning
• Shares administrative responsibilities with Minister III as needed
• Communications: letters, phone calls, emails
• Planning and preparation for meetings
• Serves as an ex officio member of the Board/ Executive and other assigned
committees.
• Committee involvement should be distributed across ministerial staff, with
consideration given to areas of responsibility and interest.
Time Requirement: (5%)

6. Study Time and Personal Care
• Care for your own spiritual wellbeing through regular times of rest, reflection
and study
• Consult with M&P to arrange blocks of time for continuing education, including
such activities as retreats, conferences, and reading weeks. Entitled to 3
weeks of education and study leave per year
• Consult with M&P to arrange blocks of time for personal vacation and Sundays
off. Entitled to one month of annual vacation, inclusive of 5 Sundays
• Entitled to sabbatical leave as per UCC policy and St. Martin’s United Church
policy
Time Requirement: Variable

7. Accountability
• The minister is in a covenant relationship with St. Martin’s United Church and
is accountable to River Bend Presbytery
• The Minister works closely with the Official Board and other assigned
committees
• An annual performance review will be performed by the M & P committee on
behalf of the Official Board
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Recommendation of the JNAC to St. Martin’s United Church March, 2017
The Joint Needs Assessment Committee for St. Martin’s United Church recommends the following:
•

That River Bend Presbytery declare a vacancy for a full time Order of Ministry person at
St. Martin’s United Church and that it appoint for one year beginning 1 July, 2017 a minister
consistent with the Skills and Terms of the Minister #3 Position, of this JNAC report.

•

That River Bend Presbytery disband the Joint Needs Assessment Committee

Dated_______________________________, 2017

32

